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INSTITUTE HAS EFFECTIVE WELFARE
MEASURE FOR TEACHING AND NON-
TEACHING STAFF
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List of beneficiaries of welfare measures
provided by the Institution

Sr.
No. Welfare Measures Beneficiaries

1 | Policy documents for leave policy, appraisal
policy and financial assistance policy

2 | Salary as per AICTE/UGC guidelines

3 | Group Insurance Facility

4 | Employees' Provident Fund

5 | Performance appraisal system for teaching | All Teaching and Non
and non-teaching staff Teaching staff

6 | Leave assistance (casual leave), Sample
leave forms

7 | Leave assistance (medical leave), Sample
leave forms

8 | Leave assistance (maternity leave)

9 | Leave assistance (special leave) for
marriage/death of a close relative

10 | Leave assistance (study leave)

11 | Leave assistance (on duty leave) To attend
seminars/conferences

12 | Leave assistance (on duty leave) For All Teaching and Non
examination and administration related Teaching staff
work

13 | Movement register for short leave with
prior permission from Principal

14 | Diwali vacation

15 | Salary advances during festivals

16 | Special holidays

17 | Events organized for faculty on health and
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safety

18

Numerous sports events are held to reduce
stress, promote good health, and foster a
sense of brotherhood among the staff
members

19

Celebrations of festivals

20

Sanitary napkin vending and incineration
machine available for ladies

21 | Rest-rooms

22 | Sick room with first-aid kit

23 | Fire Extinguishers and Fire-fighting system
24 | A well-furnished Kitchen/Pantry

25 | A wheelchair And ramp

26 | CCTV cameras and round the clock security

available in the institute premises for safety

All Teaching and Non
Teaching staff
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POLICY DOCUMENTS

/

Leave Policy
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Leave Policy for Teaching and Non-Teaching_Staff of the Institude

Under the guidelines of State Government and Savitribai Phule Pune University about
the appraisal for teaching and non-teaching staff, Institute has designed their own leave
policies for teaching and non-teaching staff working in the institutes.

Rules of Leaves

a) No leave can be claimed as entitlement to the employee.

b) Teaching and non-teaching staff should make written application to the Principal for
taking
Any type of leaves with specific reason.
¢) Any leave without the approval of the Principal of institute will be treated as un-
authorized absence of the concerned staff and such absence will be treating as leave.
d) All types of leave shall be for the respective academic year only and same shall expire
at the end of the said academic year.
e) All leaves and rules are applicable for each academic year i.e. from 1% June
to 31 May of the concerning academic year.
f) The Principal will responsible for keeping up to date records of all types of leave
“Of teaching and non-teaching staff time to time.
g) Teaching and non-teaching staff will get benefit of this leave policy after the
completion of their minimum 6 month of his/her service period in this institute
h) The Principal has right to sanction half day leave of the employee

1) Emergency leave will be admissible only after approval by the Principal subject to the

emergency reason.
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1. Casual Leave
Teaching and non-teaching staffs are eligible for take 10 casual leaves within the
period academic year. Out of these 5 leaves are applicable for first term and remaining
5 leaves are applicable for second term of concern academic year. If more than 05
casual leave utilize by the employee in an academic term will be sanctioned as a
special matter subject to sanction of Principal of Institute.

2. Medical Leave
Teaching and non-teaching staff can take 05 medical leaves in one academic year.
These leaves will be granted only for sickness of the concerned teaching or non-
teaching staff. If the said teaching or non-teaching staff is seriously ill or admitted in
the hospital for medical treatment, in addition to the above medical leave, additional
5 days leave will given as a special matter, for this it will be mandatory to submit the
doctor's medical certificate and for that purpose fitness certificate of the doctor wil]
have to submit to the college after recovery. Medical leave will be granted subject to
the certificate of the competent medical officer/ doctor.

3. Duty Leave
Teaching or non-teaching staff desire to take duty leave for going outside of college
or out of the territory of PCMC and PMC for the academic or administrative work of
the institute. Duty leave will be sanction by Principal and Executive Officer. Un-
authorized leave will not be considered and may treat as LWP (Leave without Pay).

4. Extra Ordinary Leaves
In addition to all the above leaves, the teaching and non-teaching staff will be allowed
a maximum of 05 days special leave in an academic year for special / emergency
occasion such as own marriage of the employee and death of blood relatives.

Application for this reason leave application should be submitted through Principal

guitsmannr " -
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and will be granted only after the recommendation of the Executive Officer with prior
approval from the Honorary General Secretary.

5. Vacation
The duration of Diwali holiday will be fixed by the management of the organization.
However, when planning a summer vacation, the principal of the college should
consider the teaching, examinations and other activities in the college. Similarly, in
this regard, the circulars of the Department of Higher and Technical Education of the
Government of Maharashtra and the circulars of Savitribai Phule Pune University etc.
should be taken into consideration. The pre-planned proposal for summer vacation
should be approved by Hon. General Secretary. During the summer vacation, the

| Principal and concerned staff will be fully responsible for completing the

administrative and other essential tasks of the college at that time.

6. Late Mark
A casual leave will be deducted in case of maximum three late marks (with the grace
period of 10 min. of incoming time and 10 min. of early departure of outgoing time )

~incoming and outgoing 3 times of each month of teaching and non-teaching staff, T

there is no casual leave remaining, late mark will be treated as LWP.

7. Maternity Leave
The female teaching and non-teaching staff with the minimum two years continuous
service, having not more than two living children, shall be entitled to maternity leave
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on full pay and allowances, for maximum period of 180 days, subject to the
submission of necessary documents and medical certificate.

The female teaching and non-teaching staff with the minimum one year continuous
service, and having not more than two living children shall be entitled for the maternity
leave on half pay and allowances, for maximum period of 180 days, subject to the
submission of necessary documents and medical certificate.

In case of miscarriage abortion, including medical termination of pregnancy, the
female teaching and non-teaching staff shall be entitled to maternity leave maximum
period of six weeks.

In addition to the above leave, if the principal, teachers and non-teaching staff need
more leave for extraordinary reasons, the application should be accompanied by all
the required documents along with the recommendation of the executive officer. It
should be submitted to the Honorary General Secretary for approval. Hon. General
Secretary has right to accept or reject such type of leaves.

It is note, that the Management/Principal has right to change/ alteration the policy
From time to time and same is final and binding,

A N ,;T:m\ _
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Shri Jain Vidya Prasark Mandal College of Education (B.Ed), Chinchwad
Pune-411033

Policy Regarding Financial  Assistance for attending Conference/
Workshops/Seminars/Symposia/Membership/Research/Training program /
Faculty development programs

This Policy provides financial assistance to teaching staff to avail the research
facility in the institute and to attend University / College / State/ National /
International level Conferences / Workshops / Seminars / Symposia / Membership
/ Research / Training programs / Short-term training programs as well as other
professional membership of relevant field. It intends to promote improvement of
research attitude among faculties and researchers by expanding facilities by
providing a forum for better quality of education for benefit of the students in
terms of exchange of knowledge, experience and research etc and also providing
financial assistance for non-teaching staff for their training time to time.

Objectives: The objectives of providing financial assistance are:

« To upgrade educational qualification and knowledge of teaching staff and also
for increasing the efficiency, ability and best quality work of non-teaching
staff.

« To create higher-class professional teaching staff along with latest advanced
tools, technology and skills for their teaching profession.

« To provide excellent teaching staff with good ICT skills, communication
skills, team work and the ability to provide students with quality and value-
based education.
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 To keep up to date along with the latest developments in their specific subject
of concern teachers.
e To inculcate in-depth research skills of the teachers for better progress.
* To acquire and improve art of teaching at the institute level to achieve goals of
higher education
e To improve interaction of the teachers with allied professionals from other
National/ International institutes time to time.
 To promote the teacher regarding research in their subjects for betterment in
quality level education.
e To arrange training, workshops, conferences, seminars, symposia,
membership for teaching staff and for that purpose to arrange guest lecturers
in relevant subjects time to time.

Eligibility:
For the above said policy the financial assistance will provide by institute to
their approved teaching staff and full-time non-teaching staff members are
eligible.

Nature of Assistance provided under the scheme:

» If any staff of institute has registered for Ph.D. to the concerned university
and if he/she desire to use facility along with chemicals of concerned lab for
getting help for his/her Ph.D. research then he/she must apply to the
Principal for getting permission from Principal for his/her said purpose.

» If the Principal allows to concerned teaching staff may utilize the said
facility.

» The faculty members who are willing to attend University/ College/ State/
National/ International level Conferences/ Workshops/ Seminars/ Symposia/
Membership/ Research/ Training programs / Short-term training programs
then he/she must submit their application to the Principal of institute. After
submission of the said application if the Principal satisfies and come to
conclusion regarding financial facility avail to faculty members then he /she
will recommend for approval to Hon. General Secretary of Management

On-duty Leave:
» Teaching and non-teaching staff who participate in University/ College/
State/ National/ International level Conferences/ Workshops/ Seminars/
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Symposia/  Membership/ Research/ Training programmes/ Short-term
training programmes, etc. are entitled to get on-duty leave with prior
permission from Principal. In case of holidays/non-working days fall during
this period, no special compensatory off will be granted to attendee.

» On-duty leave will not be granted to attend irrelevant seminars, workshops,
conferences, professional development programs, etc.

» If an attendee remains absent during the concerened period (for an
event/seminar), his/her on-duty leave will be cancelled by the College.

Registration Fee/ TA:

» If college feels that the said attend University/ College/ State/ National/
International level Conferences/ Workshops/ Seminars/ Symposia/
Membership/ Research/ Training programmes/ Short-term training
programmes are useful for students of college, for the benefit of better
quality education, in that case only with the prior permission of Principal, of
college will approve/ allow 50 % fees out of registration to the concerned
staff of college.

» If concerned staff attends University/ College/ State/ National/ International
level Conferences/ Workshops/ Seminars/ Symposia/  Membership/
Research/ Training programmes/ Short-term training programmes then
he/she must submit original receipts, documents etc along with concerned
papers to the Principal.

» The financial assistance provided by the institute will neither transferrable
nor the benefits of same will be carried forwarded to the each subsequent
year.

» Principal of institute will have right to provide 50% TA to concerned staff
members to attend University/ College/ State/ National/ International level
Conferences/ Workshops/ Seminars/ Symposia/ Membership/ Research/

s S Page 3 of 6




Training programmes/ Short-term training programmes for outstation
destination.

» This financial assistance facility will be provided to concerned staff only one

time in academic year subject to fulfillment of terms and conditions of this
policy as mentioned above.

> That the Management/Principal has right to change/ alteration the policy

from time to time and same is/ are final and binding to all.

Procedure of Application:

o If staff willing to utilize college laboratory facilities for their Ph.D. work and

other research projects, shall must take prior permission from the Principal
and then need to submit the list of their requirements approved by the
Principal.

Faculty members who are willing to avail the financial assistance for
attending seminars/conferences/FDPs, etc. must make written application.

The said application shall made through the Principal to the Secretary of
the Management.

Submission of Report:

The Faculty Members utilizing financial assistance facility for above listed
activities only and have to submit their summary report to the Principal. If
the Principal desire that concerned faculty has to make a presentation on the
knowledge acquired from an activity mentioned herein above.

The copy of certificates, original receipts, bills etc., shall be submitted to the
accounts department by the faculty for all financial claims and proof of
expenses incurred by them.

In the event of any genuine expenses without bills, the concerned faculty has
to take written approval from the Principal and to submit the same to the
accounts Department. The institute will not consider the clajm or make
reimbursement, if the relevant documents have not been submitted as per
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 terms and conditions of this policy

o That the Management/Principal has right to change/ alteration the policy
from time to time and same is final and binding to all.

RIPAL - Hon. General Secretary
; : Hon. Con. Qeos
Shri Jain Vidhya Prasarak Mandal ;08 LreIL. Secretary
College of Education (B.Ed.) Shri Jain 'meafrasa1'ak Mandal
Ch!thadgaon|Pune'33. I j_fChm_C-f,!‘ﬂ,f;ld; Pung-41] 033.
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This Appraisal Policy applicable for teaching staff of
Shri Jain Vidya Prasarak Mandal College of Education , Chinchwad
Pune-411033

Under the guidelines of State Government and Savitribai Phule Pune University
about the Appraisal policies for Teaching Staff, Institute has designed their own
appraisal policies for teaching staff who are working in the institutes and same is as
under. _

1. In order to evaluate the work of the teacher, he/she should prepare an out-line of
his’/her academic program in consultation with the concerned Principal at the
beginning of a session and also after that at the end of the academic year preparc
a report of the work done by him/her which should be submitted to the Principal
by the end of concerned academic the year.

In addition to that, the Assessment Report of all the teachers shal] bc, keep and
maintained by the Principal/ for the following purposes.
(a) For evaluation of six monthly report during the period of plobation
(b)For confirmation in service.
(c) For consideration at the time of interview for a higher post.
(d)Once every three years for determining whether the teacher continues to
take his/her work seriously.
(e) On other occasions when required for specific purposes.
(f) As decided by Principal for better performance of the said teacher time to
time.

2. The adverse remarks as well as remarks of appreciation of any outstanding work
shall be brought to the notice of the person concerned by Principal or Hon. General
Secretary, Governing Body in that case of Principal with a view to making
improvement in the work, by the person concerned, if the report is adverse. The
teacher aggrieved by any adverse remarks may represent to the Competent
Authority which shall deal with such representation suitably.

Page 1 of 2




3 The Committee consisting of the following members may shall consider the
Assessment Report and will also recommend for further increment/promotion.
(1) The Chairman, Governing Body or his nominee.
(i1) The Principal of the institute
(ii1) Two experts in the concern subject nominated by the Governing Body time
to time.
However, in case where assessment of the Principal is concerned, in place of the
Principal, the words “an outside expert nominated by the Competent Authority”
substituted.

4. On the recommendation of the above said Committee referred to above the
Governing Body shall permit the teacher for increment/promotion. If the report
is adverse, he/she will not entitle for any increment/ promotion till the above said
authorities concerned recommend that he/she be permitted for
increment/promotion.

e ]I)’E{m& p&rw Hon. General Secretary

Hon. Gen. re
Shri Jain Vidhya Prasarak Mandal Shri Jain Vidva Piizf;:?vry 4
College of Education (B.Ed.) / X Manda

H Ci.! h 4 d’ 11NE= 2
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SALARY DAYS FOR THE MONTH OFJUNE. 13
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EMPLOYEES PROVIDENT
FUND
Teaching Staff
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EMPLOYEES® P;gV;P;)mENT FUND ORGANISATION

(Minfatry of L sbour & Employment, Govi. of India)

HEE GrHg® / Member Passbook

e s | Establishment 1D/Name PUPUNO307935000 / SHRI JAIN VIDYA PRASARAK MANDAL
ez s/ | Member 10/Name PUPUNO3079350000011057 / PRAVIN LAXMAN KOTHAWADE
oree fofa | Date of Birth 26-04-1968
geA | uan 100279603192
f Py ak - 2022-20 EPF Passbook [ Financial Year - 21 -2023 1
s -lh!f l!.w /! Fr&-ji:l /! i;n.'h /
OB int. Updated upto 01/04/2022 3,612 1,104 2,500
S Thwwwt  / Transaction T [ Wages szt [/ Contribution
Wage Month | e/ Date | v, e *fve /EPF|EMww fEps| S/ bl o,
Mar-2022113-04-2022  [CR Cont. For Due-Maonth 042022 15,000 15,000 1,800 550 1250
Apr-2022|14-05-2022 R Cont. For Due-Month 052022 15,000 15,000 1,800 550 1,250
May-2022|14-06-2022  |CR Cont. Far Due-Month 062022 15,000 15,000 1.800 550 1,250
Jun-2022122-07-2022 |CR Cont. For Due-Month 072022 15,000 15,000 1,800 550 1,250
Jul-2022115-08-2022  |CR Cant. For Due-Month 082022 15,000 15,000 1,800 550 1,250
Aug-2022{15-09-2022 |CR Cant. For Due-Month 092022 15,000 15,000 1,800 550 1,250
Sep-2022|15-10-2022 CR Cont. For Due-Month 102022 15,000 15,000 1,800 550 1.250
Oct-2022{15-11-2022  |CR Cant. For Due-Month 112022 15,000 15,000 1,800 550 1,250
Nov-2022|15-12-2022  |[cR Cont. For Due-Month 122022 15,000 15,000 1,800 550 1,250
Dec-2022|14-01-2023  [CR Cont. For Due-Month 012023 15,000 15,000 1,800 550 1.250
Jan-20231{16-02-2023 CR Cont. For Due-Month 022023 15,000 15,000 1,800 550 1,250
Feb-2023{16-03-2023 CR Cont. For Due-Month 032023 15,000 15,000 1,800 550 1.250
Total Contributions for the year [ 2022 ] 21,600 6,600 15,000
Total Transfer-ins/VDRs for the year [ 2022 ] Q a [+]
Toral Withdrawals for the year [ 2022 ] o Q el
Int. Updated upto 31/03/2023 1,101 337 0o
Closing Balance as on 31/03/2023 26,313 8,041 17,500

e reme e e TR 30 TR/ End OF Statement. - Hfn/Printed On : 25-06-2024 16:53:52
witvoary — ggr dt mf orrer® ol e gt f o omerfl & sy ux £ uv o wepll swory @ g oy ol ol on weedlt @4
Disclaimer - information shown above s based on avallable data on central server.This iInformation may not be use for legal purposa.

* Please never respond to any call for sharing any personal details Hke Aadhar, PAN, Bank OTP or for any p
* EPFO never calls bers/ pensi to deposit any t.
* Please do not make any payment based on any such call.

PUPUNO3079350000011057 Page 1 of 2

/

AL
Cori Jain Vidhya Prasarak Mandal
C.llege of Education (B.Ed.)
Chinchwadgaon,Pune-33.




Non Teaching Staff

FHHART v e e

(Ministry of Labour & Employment, Gavt. of indla)

H o
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EMPLOYEES' PROVIDENT FUND ORGANISATION .

AR

WEH T | Member Passbook
W €/ | Establishment ID/Name PUPUNO307935000 / SHRI JAIN VIDYA PRASARAK MANDAL
W A& /M | Member ID/Name PUPUNO03079350000010991 / POOJA VISHAL THORAT
7= Ry | Date of Birth 28-06-1993
L | UAN 101648776206

Taxable Data for the year [ 2023-2024]

OB Int. Updated upto 01/04/2023 22,558 22,558 0
Cont. Month Monthly Contrbation Cumulative Balance at the end of the Month
Non-Taxable Taxable
. |Apr-2023 1,02 1,022 0
May-2023 1,022 2,044 0
lun-2023 1,022 3,066 0
Jul-2023 1,022 4,088 0
Aug-2023 1,022 5,110 0
Sep-2023 1,022 6,132 0
Oct-2023 1,022 7,154 0
Nov-2023 1,022 8,176 0
Dec-2023 1,022 9,198 0
Jan-2024 923 10,121 0},
Feb-2024 1,022 11,143 0
Mar-2024 1,022 12,165 0
TOTAL 12,165 12,165 0
Int. Updated upto 31/03/2024 0 0 0
. Closing Balance as on 31/03/2024 34,723 34,7123 0

*In case taxable interest is less than Rs. 5,000/- then TDS will not be deducted.
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Savltribai Phule Pune Univer5§ty
(Formerly University of Pune)

g;:ff’;”"" o = ACADEMIC SECTIOP
S St hkhind, Pune — 411007, INDIA
25601258 e Ganes! }'elegrapk . ‘UNIPUNE
) /W:\F\ Fax : 020-25691232
o Website : www.unipune.ac.it

E-mail : nngval;a!unigg_ﬁg;aé,hi
Ref. No.: ccos + 303 e e -2_¢ 7 :
TO WIHOMSOEVER I'T MAY CONCERN S

Dr. Kothawade-Pravin Laxman has submitted the documents to Shri Jain Vidya Prasarak Mandmf
Adhyapak Maliavs valaya, Chinchwad, Pune for assessment and verification of API. S

Management of the said College has submitted the documents of Dr. Kothawade Pravin Laxmarn toi:
the Unaversity for Assessment and calculation of API. : e
Committee constituted to certify the API has calculated the score on the basis of the UGC Regulation

of 2018 dated18™ July, 2018 and the validated API score for Table 2 as stipulated in the regulation is
as follows: :

Sr. No. Details ~ API Score
1= Research Papers in Peer - Reviewed or UGC listed e 380
Journals =
0 Publications (other than Research Papers) e 20
3. Creation of ICT mediated Teaching Learning Pedagogy 00

Content & Development of new and innovative Courses
and Curricula

4, a) Research Guidance - 60
b} Research Projects Completed
¢) Research Projects Ongoing
d) Consultancy

5. a) Patents iy 00
b) Policy Document

c) Awards / Fellowship

6. Invited Lectures / Resource person / Paper Presentation -- 56
(Capping 30% of the Total Score) PSR
TOTAL e TR

i
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10. Suggestion for overall development of college - i
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NON-TEACHING STAFF

Shri Jain Vidya Prasarak
Mandal’s

Admin staff Appraisal Form
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LEAVE ASSISTANCE TO TEACHING &
NON-TEACHING STAFF

s 4

15t JUNE 2022 TO 31 MAY 2023

SHRIJAIN VIDYA PRASARK MANDAL COLLGEG OF EDUCATION
LEAVE ASSLATANCE TO TEACHING STAFF AY.-2022-23

1JUNE 2022 TO 31 MAY 2023

NAME OF
THE FACULTY

DR.KOTHAWADE PRAVIN LAXAMAN

LEAVE TYPE

CASUAL LEAVE

SICK LEAVE oD

VACATION

FORM TO

TOTAL

FORM T0 TOTAL| FORM TO | TOTAL

FROM 10 TOTAL

23-10-2022| 30-10-2022 | 8

1112022 | 7.11.2022 7

20.02.2023

NAME OF
THE FACULTY,

MR.JAWALIKAR ARUNKUMAR DADAROV

LEAVE TYPE

CASUAL LEAVE

SICK LEAVE 0D

VACATION

FORM TO

TOTAL

FORM TO  |TOTAL| FORM TO | TOTAL

FROM 10 TOTAL

02.-06.2022

-

23-10-2022| 30-10-2022 | 8

07.07.2022

16.07.2023

20.08.2022

25.08.2022

28.09.2022 | 01-09-2022

01.10.2022

24.04.2023

26.04.2023

[ ) ) O TS ) N

f
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o4 Jain Vidhye Présarak Mandal

C llege of Education (B.Ed.)
Chinchwadgaon,Pune-33.
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09.05.2003 { e —
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P——_-_—_ “
NAME OF The e, e
FACULTY MRS SHITOLE RESHAMA Pha N
——._ﬁ—_.__ -—'—"'——..___
-..——-—h—‘___ e ——— e
LEAVE TYPE
| CASUALLEAVE SICK LEAvE 0 Wton
| FORM 10 1ot ropy 0 |t Fomw 10 |om] oy 0 [row
| 010202 1 B | woay | g
| 1000203 1
01,05.2023 1
NAME OF TH
FACULTY MRSSAKUNDE ASHA YASHAWANT
LEAVE TYPE
CASUAL LEAVE S1CK LEAVE 00 vnmno:n -
O 0 [ow| fom 10 |07l FoRM 0 |tom an TR
01.07.202 1 '
010,202 ! |
20000 | 24000 | 3
1441200 1 =
16.12.202 1 : g |
30.01.2023 i
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Leave Application Format

|

Shree Jain Vidya Prasarak Mandal's ‘

Adhyapak Mahavidyalay, (B.Ed) {
Fattechand Marg, Chafeker Chowk Chinchwad, Pune 411033, Tel. : 020-27352274

Approved by NCTE, Govt of Maharashtra & Affiliated to Savitribal Phule Pune University

30ls 31012 \

LEAVE APPLICATION \

1o, \
Principal

Shri Jain Vidya Prasark Adhyapak Mahavidyalay(B.Ed) \
Chinchwad Pune 411033

Respected sir,

Please sanctioned my leave application as per below listed details.

Full Name (Surname First) —-—MJ ‘ e Sam ’\f;ﬁ KA LM&TL‘-
Department-——-—?" Cd.

Reason for Leave- ._....E.{AZJD.M \
Leave periods from date Ql ! 1b I'Z_L

To date -@J-JJJ-—I-!—L——- Total seseemremerrrmrenen

Leave types—Cam;Medicall LWP C_pdu A \ Yean O
Date

Name of Alternative

ojngl2zl Ahinde Auday

Subject (TH/PR)

Topic sign of Alteflnagive staff ]

045 Th  Wdpedal : i

4(5\}:] % | l"

; \
“youk Taithfully

2. 1f medical leave is taken from more than 3 days certificates should be produced in officer after rejoining otherwise
you are not allowed to rejoin

For Two or more than Two days medical leave application, medical certificate will be compulsory.

For officer use types
Leave Type Leaves allotted Leaves taken No.of Leaves Demanded l Remaning Leaves |
Casual 10 06 01 1 oq 1
aical 5 s i = i
On duty Leave [ f‘l
Verifie " y-

Office

Shyt Jain Vidya Prasarak Manda!

College >f Education

Chinchwadgaon, Pune-411 03

_ \lege of Education (B.Ed.)
Chinchwadgaon,Pune-33.




MOVEMENT REGISTER FOR
SHORT LEAVE -2021-22
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 EVENTS ORGANISED FOR FACULTY ON |

HEALTH AND SAFFTY J
Regular Health Check- up campaign
Activity Regular Health Check- upCampaign
Dete 15% July 2023
Venne Shri jain viday Prasark mandal College of educaton
chincwad pune 33

< Jain .';; :
_ligge of Education (B.Ed.)
Chinchwadgaon,Pune-33,
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SANITARY NAPKIN VEDING MACHINE

r

Pawana Nagar Housing
Society. Akurdi, Pune,  ~

Pimpri-Chinchwad,
73777489

Longitude

Maharashtra 411033,

India.Pune.india
Jun 17, 2024 05:01 pm

-
G
0
O
)
3
2
+
I
>3
S,

Latitude
18.63428]

{7+ Jain Vldhya P sarak Mandal |
. llege of Education (B.Ed.)
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SICK ROOM WITH FIRST —AID KIT

&4 GPS Map Camera

Pune, Maharashtra, India

JQMH+M2J, Shri Jain Vidya Prasarak Mandal College of Education
Chinchwad Gaon, Pawana Nagar Pune, Maharashtra 411033, India
Lat 18.634296°

Long 73.77751°

23/06/24 03:07 PM GMT +05:30

{7 Jain Vidhya Prarak Mandal
L !lgge of Education (B.Ed.)
Chinchwadgaon,Pune-33,
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Supplied By :
Mahaveer Medical

8888682505
9420828290

| FIRST
CN

*'-* KT

WAl u FER
MEDICAL

= |

"\
a1 Chowk, Near Lotus Wutti
sm::y};m“ﬁd Kudatwadi, Chikhal, Pune

) GPS Map Camera

| Pune, Maharashtra, India
. 3'“& j JQMH+M?2J, Shri Jain Vidya Prasarak Mandal College of Education Chinchwad
! ;?‘3 Gaon, Pawana Nagar Pune, Maharashtra 411033, India
Lat 18.684296°
Long 73.77751°
17/06/24 05:20 PM GMT +05:30

C llege of Educatlon (B.Ed.)
Chinchwadgaon,Pune-33.



A WELL — FURNISHED KITCHEN /PANTRY

mpri-Chinchiwad, Maharashira 411033, ndia

Pimpri-Chinchwad

'ﬁ};ﬁ&gﬁﬁe @ | Maharashtra
| India

| W

Googlea nacar % 20240625(TU€) 1159(3”1)
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WHEELCHAIR AND RAMP

i Q | GPS Map Camera
 Ca

Pimpri Chinchwad, MH, India
Late Dheendiba Datir Patil Marg,
Lat 18.645933, Long 73.801734
07/27/2022 10:57 AM

siale) i €1 Jain Vidhya Prasarak Mandal |
5/4 . llege of Education (B.Ed.)
4 Chinchwadgaon,Pune-33.
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"“‘*’"“’*‘“W"" . Shri Jain Vidya Prasarak Mandal's

Adhyapak Mahavidyalaya, (B.Ed.)
Fattechand Marg, Pavana Nagar, Chinchwad, Pune - 411 033.
NCTE Approved & Affiliated to Savitribai Phule Pune University
NC'fE CODE - 123228/2015 SPPU ID CODE : PU/PN/B.Ed./240/2006

® Website : www.sjvpmbed.in Dr. Kothawade P. L.

® Email : siypmbed@gmail.com E:M_-SC_-. N:-A-. M.Ed., Ph.D., NET.)

e Office Ph.: 020-2735227 rincipa '
o AR Cell : 9404815368, 8208433254

Ref.: SIVPMBED/ 7022 (33 /(375 Date : [0 022,
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Shree Jain Vidya Prasarak Mandal's
Adhyapak Mahavidyalay, (B.Ed)
Fattechand Marg, Chafeker Chowk Chinchwad, Pune 411033. Tel. : 020-27352274,
Approved by NCTE, Govt of Maharashtra & Affiliated to Savitribai Phule Pune
University

LEAVE APPLICATION (™A LD Lo~ 0R-2025

To Principal,
Shri Jain Vidya Prasark Adhyapak Mahavidyalay(B.Ed)

Chinchwad Pune-411033

Respected sir,

Please sanctioned my leave application as per beiow listed details.

Full Name ( Surname First) Q CLH‘V’ "-‘ -ﬂ“g ght’ﬁ [}\II‘,LE}.Q@Q{&&‘)QS ________________________________

N

__mr‘:‘_’r\ﬁ ‘Q‘ f‘u\ s e e S R e
0[O ..... 1osme 22 B[22 s I =

Department

Reason for Leave-

Leave periods From date

1_/
Leave types-Casyial / Medical/ L\WP

e e
St s

Topic \ Sign of Alternaijve s_taff
2/

- l

|

|

Note -1 For Two or more than Two days medical leave application, medical certificate will be compulsory.

2.1f medical leave is taken from more than 3 days certificates should be produced in officer after rejoining other wise

you are not allowed to rejoin

Leave Type

~
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